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Maximizing Protection. Minimizing Risk

2024 Blue Shield and Kaiser Summary Plan Booklets are nhow available in MemberPlus for agencies that
offer these medical plans through SDRMA. From the Health Benefits landing page select Health Benefits
Documents and select Blue Shield and/or Kaiser Plan Documents. Anthem Blue Cross Summary Plan
Booklets will be forthcoming.

Anthem - Move to Medicare - is available to all participants enrolled in SDRMA Anthem medical coverage.
‘Move to Medicare” (M2M) is an Anthem sponsored service designed to support individuals nearing the
age of Medicare eligibility. The program is very simple: it helps individuals to experience smooth transitions
from active coverage to Medicare when the time is right and there is no additional charge. To access the
flyers for M2M log into MemberPlus and from the Health Benefits landing page select Health Benefits
Documents, select Anthem Flyers and select Move to Medicare.

2025 Required HDHP and HSA Plan Updates - To maintain compliance moving into 2025 the following
changes will be made to HDHP plans and HSAs.

HDHP 10 plan calendar year deductible will be increased to $1,650 individual coverage and $3,300
family coverage (up from $1,600 and $3,200 in 2024).

HDHP 20 plan maximum out of pocket will be increased to $6,200 individual coverage and $12,400
family coverage (up from $5,950 and $11,900 in 2024).

HSAs annual limit contributions for individuals with self-only coverage under an HDHP plan is $4,300 (up
from $4,150 in 2024). The limit for individuals with family coverage is $8,550 (up from $8,300 in 2024).

Blue Shield - Network Updates - Potential Terminations - Multiple Providers

Blue Shield avoided the impending Providence Health Systems termination and a new contract agreement
has been tentatively reached. The new agreement works to ensure Blue Shield members have continued
in-network access to their Providence doctors, clinics, and hospitals.

Meanwhile, Blue Shield continues to negotiate with other providers. Below is an outline to help keep you
informed of the latest. We will continue to monitor with Blue Shield and provide updates as negotiations
progress:
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Potential Term Facility Name Type Plans Affected County Status

Date

6/14/2024 Valley Children's Hospital HMO/PPO Madera In Negotiations

Deadline Hospital

Extended

6/15/2024 Stanford Health Care Hospital HMO/PPO Santa Clara In Negotiations

Deadline Alameda

Extended to

6/28/2024

6/30/2024 Prudent Medical IPA HMO/PPO LA Terminating
Group

7/21/2024 Shasta Regional IPA HMO/PPO Shasta In Negotiations
Med Center

8/31/2024 Dameron Hospital Hospital HMO/PPO San Joaquin In Negotiations

Livongo (by Teladoc) for Blue Shield and Anthem medical plans has an updated code of ‘PRISM". The
updated flyer with this information has been posted to MemberPlus .From the Health Benefits landing
page select Health Benefits Documents, select Blue Shield or Anthem Flyers and select Livongo Employee
Info.

SaveOnSP for Blue Shield and Anthem medical plans has an updated drug list effective July 1,2024. To
view the list log into MemberPlus and from the Health Benefits landing page select Health Benefits
Documents, select Plan Specific Flyers and select Express Scripts - Save on Specialty Drug List.

Voya has changed their funeral vendor from Everest to Empathy effective 4/1/2024 for Will Preparation
and Funeral Planning value added services. Groups who offer VOYA coverage through SDRMA can view
further information by logging into MemberPlus and from the Health Benefits landing page select Health
Benefits Documents, select VOYA Flyers and select Will Planning, Funeral and Bereavement Support.
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